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GENERAL FUND PERSONNEL BY DEPARTMENT

Adopted Revised Request ~ Recomm | Inc Over Frozen Net Funded
FY 01/02 FY 02/03 FY 03/04 FY 04/05 FY 05/06 FY 06/07 FY 07/08 FY 08/09 FY 08/09 | FY 09/10 FY 09/10 | Revised || Positions  Positions
Board of Supervisors 3.00 2.50 2.50 2.50 2.50 2.50 2.50 2.50 2.50 2.00 2.00 (0.5), 0.00 2.00
County Executive**** 10.50 12.00 13.00 13.50 13.50 14.50 14.00 11.50 11.50 11.50 11.50 0.0 0.50 11.00
Human Resources* 0.00 0.00 1.00 1.00 1.00 3.00 3.00 3.00 3.00 3.00 3.00 0.0 1.00 2.00
County Attorney 6.00 6.00 6.00 6.00 6.00 7.00 8.00 8.00 8.00 8.00 8.00 0.0 0.00 8.00
Finance**** 52.00 52.00 50.00 51.00 51.00 51.00 51.00 53.50 53.50 53.50 53.50 0.0 6.00 47.50
Information Technology 20.00 20.00 20.00 21.00 21.00 23.00 23.00 23.00 23.00 23.00 23.00 0.0 2.00 21.00
Board of Elections/Registrar 4.60 4.60 4.60 5.60 5.60 5.60 5.60 5.60 5.60 5.60 5.60 0.0 0.00 5.60
Circuit Court 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 0.0 0.00 1.00
Clerk of Circuit Court 10.00 10.00 10.00 10.00 10.00 11.00 11.00 11.00 11.00 11.00 10.00 (1.0) 0.00 10.00
Sheriff 21.00 21.00 21.00 21.00 23.00 23.00 23.00 23.00 23.00 23.00 23.00 0.0 0.00 23.00
Commonwealth Attorney 8.00 8.00 8.00 8.00 8.00 9.00 9.00 9.00 9.00 10.00 9.00 0.0 0.00 9.00
Police 129.50 131.50 132.00 136.00 140.00 147.50 149.50 151.50 151.50 151.50 151.50 0.0 2.50 149.00
Fire/Rescue 32.00 38.00 41.00 49.00 53.00 75.00 80.00 80.00 80.00 80.00 80.00 0.0 1.00 79.00
General Services** 17.75 18.75 27.75 27.75 34.75 30.50 30.50 30.50 30.50 30.50 30.50 0.0 2.00 28.50
Facilities Development 0.00 0.00 0.00 0.00 0.00 8.00 8.00 8.00 8.00 8.00 8.00 0.0 1.00 7.00
Social Services*** 88.00 88.10 87.10 90.60 91.60 97.20 97.20 97.20 98.20 98.20 98.20 0.0 3.00 95.20
Parks & Recreation 16.00 16.00 16.00 18.00 18.00 19.00 19.00 19.00 19.00 19.00 19.00 0.0 1.00 18.00
Community Development** 83.50 85.50 80.00 81.00 81.00 83.00 84.00 84.00 84.00 84.00 84.00 0.0 7.50 76.50
Housing 9.00 9.00 9.00 9.00 8.00 8.00 7.00 7.00 7.00 7.00 7.00 0.0 0.00 7.00
Soil/Water Conservation 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 0.0 0.00 1.00
TOTAL 512.85 524.95 530.95 552.95 569.95 619.80 627.30 629.30 630.30 630.80 628.80 (1.50)| 27.50 601.30
Personnel/1,000 POPULATION 5.98 6.05 6.03 6.17 6.33 6.69 6.80 6.72 6.73 6.62 6.59 6.31
GENERAL FUND ANNUAL INC. 22.60 12.10 6.00 22.00 17.00 49.85 7.50 9.50 10.50 0.50 -1.50
% INCREASE 4.61% 2.36% 1.14% 4.14% 3.07% 8.75% 1.21% 1.53% 1.69% 0.08% -0.24%)

*This includes employees dedicated solely to local government. In addition, HR has employees who are classified in the S

their time performaing human resource services for local government.
**The Community Development and General Services departments were part of an organizational change In FY 03/04. This change Is reflected beginning in the FY 03/04 column.

chool Division. These employees spend approximately 25% of

***Eamily Support moved to the General Fund in FY 06/07. This chart combines Family Support personnel with Social Services for all years.
***+The Budget Office moved from the County Executive's Office to the Finance Department effective July 1, 2008. This change is reflected beginning in the FY 08/09 Adopted column.

OTHER FUND PERSONNEL
Towe Park
Bright Stars

TOTAL

4.00 4.00 4.00 4.00 4.00 3.00 3.00 3.00 3.00 3.00 3.00 0.0
12.00 14.40 14.40 14.40 14.40 17.80 18.50 19.50 19.50 18.50 18.50 (1.0)
16.00 18.40 18.40 18.40 18.40 20.80 21.50 22.50 22.50 21.50 21.50 (1.0)
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Department Position

Community Development

Civil Engineer (Inspections)

Civil Engineer (Zoning and Current Development)

Engineering Inspector (position filled, cost offset by new Board-approved fees during FY 08/09)

Historic Resources Planner

Intake Support Specialist (0.5 FTE)

Natural Resources Planner

Planner

Rural Areas Support Planner

Senior Engineering Inspector

Senior Planner (position filled, cost offset by new Board-approved fees during FY 08/09)

County Executive's Office

Office Associate (0.5 FTE)

Finance

Business Auditor

Director of Management and Budget (eliminated in FY 07/08)

Office Associate

Real Estate Supervisor

Senior Budget Analyst

Senior TaxClerk (2.0 FTE)

Fire Rescue Recruitment and Retention Captain
General Services Custodian (2.0 FTE)
Housing Housing Program Coordinator (eliminated in FY 07/08)

Human Resources

Organizational Development Specialist

Information Technology

Office Associate

Programmer Analyst

Office of Facilities Development

Capital Project Manager

Parks and Recreation

Parks Foreman

Police

Civilian Patrol Assistant (0.5 FTE)

Corporal

Police Officer

Social Services

Assistant Director

Mental Health and Substance Abuse Worker (eliminated in FY 07/08)

Office Associate (2.0 FTE)

Senior Employment Services Worker (eliminated in FY 07/08)
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